Part 2: How Our New Long-term Pastor is Selected

In Part 1, we shared the process we are following during the transition period following
Pastors Wes and Cindy Oden’s retirement as of June 1. That update focused on events this
spring and summer, with the final all-congregation assessment report coming to us as the
fall semester begins.

By the fall, our interim pastor will be ministering here, having arrived, as we now expect, in
early August. He will lead the transition period as we attend to the results of the
assessment and prepare for the new pastor. The interim pastor will not be a long-term
pastoral candidate.

Questions naturally bubble up about the selection of the long-term pastor, so let me lay out
the likely contours of the process. In the coming months, a Search Committee of 5-7
members will be created and will work with our WNY District Superintendent to gather
names and make the contacts.

Ultimately, one person will rise to the top of their considerations following the due diligence
of interacting with that candidate, listening to sermons, and following up with personal and
professional recommendations. Then that candidate and family will be invited to spend a
weekend with us. Thatincludes delivering Sunday’s sermons, meeting with the Board of
Elders, and meeting any and all congregations members in both formal and informal
gatherings.

Wesleyans follow the guidance set out in The Discipline of the Wesleyan Church, the
Wesleyan handbook of organization, governance, and doctrine. It calls for each
congregation to determine its own pastor rather than one being assigned by a
denominational official.

At the end of a candidate’s visit, the congregation will hold a meeting and vote on whether
to “extend a call.” With a significant vote in favor (it would not have to be unanimous, but
very favorable), and considering principally the vote of Covenant members (but also
considering all regular attendees’ votes), we would extend a call to that pastor. Typically,
the callis for four years, after which another vote would occur. The candidate would have
seven days to respond to the vote.

You may direct questions to Daryl Stevenson (daryl.stevenson@houghton.edu) or to our
District Superintendent Joey Jennings (jwjennings@wnydistrict.com).
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